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COURSE OBJECTIVES  

 To introduce the interplay between development and administration. 

 To redefine development and administration in the light of globalization, liberalization and 

privatization. 

 To know the various mechanisms of development, focal areas of transformation and welfare 

administration. 

 

LEARNING OUTCOMES: 

 Understand the concept of welfare state social welfare administration in India. 

 Understand the relationship between bureaucracy and development. 

 Learn the importance of sustainable development and human development and also the need of 

economic civil service in India. 

 

UNIT 1: DEVELOPMENT ADMINISTRATION                                   10 HRS 

 Meaning and Scope of Development Administration. 

 Models of Development Administration.  

 Welfare State: Meaning and Objectives. 

 

UNIT 2: BUREAUCRACY AND DEVELOPMENT ADMINISTRATION                       13 HRS 

 Development of Administrative Capability.  

 Role of bureaucracy in planning and its implementation. 

 Bureaucracy and Development Administration in the context of Globalization, Liberalization and 

Privatization.  

 

UNIT 3: SOCIAL WELFARE ADMINISTRATION IN INDIA                    14 HRS 

 Institutional Framework: 

 Composition and Functions of National Commission for Women,  

 National Commission for Scheduled Castes and Scheduled Tribes,  

 National Commission for Backward Classes and National Commission for Minorities. 

 Programmes of Centre and State Governments for the Welfare of Scheduled Castes, Scheduled 

Tribes, Women and Children. 

 

UNIT 4: HUMAN DEVELOPMENT AND SUSTAINABLE DEVELOPMENT      10 HRS 

 Meaning, Definition, Concept and Human Development Indicators. 

 Objectives, Goals and Principles of Sustainable Development. 

 

UNIT 5: TRENDS AND ISSUES                                     13 HRS 

 Economic Civil Service in India- Need and Evolution. 

 Women in administration. 

 Non-governmental organizations, civil society organizations and development. 

 Public sector in India in the Pre and Post liberalization 



Assignment:  Individual assignment on any one topic of the syllabus.    
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